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PARATRANSIT DRIVER (TELERIDE) 
Full-time 

 
SUMMARY 
Paratransit Drivers for Teleride Services are the “Ambassadors of Goodwill” and provide quality 
transportation by picking up and dropping off disabled passengers, collecting fares, operating vehicles 
along prescribed routes and providing excellent customer service. They ensure safety is top priority and 
the highest quality of customer care is provided to our customers in a timely manner.  Pay Rate:  
$10.00/hr., excellent benefits package. 
 
REQUIREMENTS: 
 High school diploma or equivalent (GED) required.  
 Two years relevant experience preferred or any equivalent combination of education and job experience 

that demonstrates the ability to successfully do the job. 
 Must be a minimum of 21 years of age. 
 Must exhibit both written and spoken communication skills. 
 Must be able to read a map and possess knowledge of the service area. 
 Must be able to work flexible hours between the hours of 4:00 a.m. – 2:30 a.m., weekdays, weekends 

and holidays. 
 Must be hospitable, guest/customer service oriented, and be willing to serve the needs of passengers. 
 Must complete and sign the CAT employment application in its entirety. 

 An unjustified refusal to supply requested information or a falsification of information will result in 
the elimination of the applicant for consideration for employment. 

 Must provide a complete and verifiable employment history.  Employment history must be verified with 
all employers listed on the application and must include the past 10 years of employment, when 
applicable. 

 You must sign a background release form.  
 
Necessary Knowledge, Skills and Abilities: 
 Thorough knowledge of traffic laws and defensive driving.  
 Skill in operation of listed tools and equipment.  
 Ability to safely drive various vehicles.  
 Ability to establish and maintain effective relationships with employees, supervisors and the general 

public.  
 Ability to communicate effectively.  
 Ability to work independently.  
 Ability to perform duties under varying weather conditions.  
 Ability to make independent judgments which have moderate impacts on the organization.  
 
Pre-Employment Physical 
 Must undergo a pre-employment drug test and physical by a company appointed physician/facility and 

receive clearance. 
 

Licensing and Certification: 
 Must have maintained a valid driver’s license for two years and must possess a current valid driver’s 

license at the time of application. 
 Bus Operators:  Must possess a valid (GA) CDL license with passenger endorsement and airbrakes for 

CDL positions. 
 Must present an original certified Motor Vehicle Record (MVR) issued within the last 30 days and 

according to company, state and contract requirements.  You must meet the following standards: 



Posted:  8/19/2015 

a. No homicide, manslaughter, or assault convictions associated with the operation of a motor 
vehicle. 

b. No more than two (2) minor moving violations within the past 36 months. 
c. No major moving violations within the past 36 months, including but not limited to:  failure to stop 

at the scene of an accident, driving with a revoked license, possession of an opened alcoholic 
container, attempting to elude an officer, etc. 

d. No more than one (1) ticketed at-fault accident within the past 36 months.  
e. CAT will review the existence of any violations or convictions and may deny employment based 

on a violation, conviction, or pattern of violations/convictions within the last 7 years indicating 
safety risks. 

 No felony convictions within the last 7 years 

 No convictions for drug possession within the last 7 years  

 No convictions for drug trafficking 

 No assault convictions within the last 7 years 

 No convictions for sexual offenses 
f.  No convictions for driving while intoxicated within the past 7 years. 

 
Driving Record  
 An applicant may be disqualified if he/she:  
 Is less than twenty-one (21) years of age  
 Must possess a valid driver's license in the state of Georgia  
 Must not have more than two (2) minor moving violations within the previous 36 months 
 Must not have more than one serious traffic violation within the last three (3) years  

o This includes, excessive speed, reckless driving, improper or erratic lane changes, and following 
the vehicle ahead too closely  

 Must not have been convicted of a traffic offense(s) in connection with a fatal traffic accident within the 
last five (5) years 

 Must not have been convicted of driving under the influence of a controlled substance or alcohol within 
the last three (3) years  

 Must not have been convicted for leaving the scene of an accident within the last three (3) years  
 Must not have been for using a commercial vehicle to commit a felony within the last three (3) years  
 Must not have been convicted of using a vehicle to manufacture, distribute, or dispense a controlled 

substance within the last 7 years  
 Must not have been convicted of more than one of the following over the driver's entire driving history:  

o Being under the influence of alcohol as prescribed by State law  
o Being under the influence of a controlled substance  
o Having an alcohol concentration of 0.04 or greater while operating a commercial motor vehicle  
o Refusing to take an alcohol test as required by a State or jurisdiction under its implied consent 

laws or regulations  
o Leaving the scene of an accident  
o Using a vehicle to commit any felony  

 Must not have been the cause of a fatality through the negligent operation of a commercial motor 
vehicle, including, but not limited to, crimes of motor vehicle manslaughter, homicide by motor vehicle 
and negligent homicide  

 Must present a state MVR report verifying applicants' driving history and status for the last three (3) 
years.  

 
TO APPLY: 
 
E-mail resume to HR@catchacat.org. Please state the title of the position applying for in the subject line of 
the email. 
 
       

EOE M/F/D/V 
A drug-free workplace 

  

mailto:HR@catchacat.org

